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EMPLOYMENT COST INDEX--March 1993 


WASHINGTON -- The Employment Cost Index (ECI) increased 1.2 
percent before seasonal adjustment in the 3 months ended March 
1993, the U.S. Department of Labor's Bureau of Labor Statistics 
has reported. The March 1993 level of 117.5 (June 1989=100) was 
3.5 percent higher than in March 1992. The ECI measures changes 
in compensation costs, including wages, salaries, and employer 
costs for employee benefits. 


Quarterly changes, seasonally adjusted 


On a seasonally adjusted basis, ECI compensation costs rose 
1.0 percent in the December 1992-March 1993 period, about the 
same as the 0.9 percent increase in September-December 1992. ECI 
wages and salaries rose 0.7 percent in December 1992-March 1993, 
about the same as the 0.8 percent increase for the previous 
period. Corresponding increases in benefit costs were 1.4 
percent and 1.2 percent. 


Over-the-year changes, unadjusted 


Compensation costs (not seasonally adjusted) increased 3.5 


percent for the year ended March 1993--the same as for the year 
ended December 1992. 


March 1992-93 wage and salary increases averaged 2.7 percent 
for private industry workers, compared with 3.0 percent for State 
and local government workers. These increases were similar to 
those in the December 1991-92 period. The two groups of workers 
showed markedly different patterns of benefit cost gains, 
however. 


State and local government workers' benefit cost increases 
Slowed (4.8 percent in March 1992-93, down from 5.4 percent in 
December 1991-92). Benefit cost rises were dampened because 
several jurisdictions decreased payments into employee retirement 
funds during December 1992-March 1993. 


Benefit cost increases in private industry, on the other 
hand, accelerated (5.6 percent in March 1992-93, up from 5.2 
percent in December 1991-92). The higher rate of increase 
resulted from growth in nonproduction bonuses, State unemployment 
insurance costs, and contributions to savings and thift plans, 
along with continued higher-than-average gains in employer costs 
for health and workers' compensation insurance. 
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For the year ended in March 1993, compensation cost 
increases in private industry were higher for goods-producing 
industries than for service-producing industries (4.0 percent 
compared with 3.2 percent). Compensation cost gains in 
goods-producing industries ranged from 3.6 percent in nondurable 
goods manufacturing to 4.3 percent in durable goods 
manufacturing. Within the service-producing industries, compen- 
sation cost increases varied from 0.8 percent in finance, 
insurance, and real estate to 4.3 percent in public utilities and 
in health services. 


Over-the-year compensation cost increases in private 
industry were about the same for white-collar (3.5 percent) and 
blue-collar workers (3.6 percent) and were slightly lower for 
service workers (3.3 percent). White-collar gains ranged from 
1.2 percent for sales workers to 4.4 percent for professional 
specialty and technical workers. Blue-collar compensation cost 
increases ranged from 3.2 percent for transportation and material 
moving occupations to 3.9 percent for precision production, 
craft, and repair occupations. 


Compensation cost gains over the year ended March 1993 were 
higher for union (4.2 percent) than for nonunion workers (3.3 
per-cent). This pattern held for both the goods-producing and 


service-producing industries, although the difference was more 
pronounced in the service-producing industries. 


# # # 





Week of May 10, 1993 


LABOR DEPARTMENT PARTICIPATES 
IN TAKE OUR DAUGHTERS TO WORK DAY 


WASHINGTON -- Daughters of U.S. Labor Department employees 
accompanied their parents to the office in honor of Take Our 
Daughters to Work Day. The nationwide public education campaign, 
sponsored by the Ms. Foundation for Women, enabled 9- to 15-year- 
old girls across the country the opportunity to gain firsthand 
exposure to the American workplace and see what their parents do 
at work. 


The department's Women's Bureau is a major supporter of this 
campaign, which attracted dozens of students from the Washington 
metropolitan area. They received tours of various agencies and 
participated in "shadow" programs in which they closely followed 
a DOL employee for a better understanding of his or her job. 


Labor Secretary Robert B. Reich addressed the girls in an 
afternoon assembly. "This day is a celebration," said Reich. 
"We want you to feel encouraged to go out into the workforce and 
have full and satisfying careers." 


"The workforce has really changed over the last several 
years. Nearly 47 percent is now composed of women. By the 21st 
century, most new jobs in the workplace will be filled by women," 
said Reich. 


According to the Ms. Foundation, adolescence takes a greater 
toll on the self-esteem of girls than on that of boys. During 
their formative years, countless girls experience lack of 
confidence, shyness, eating disorders, negative body image, teen 
pregnancy, poverty, discrimination, and sexual and substance 
abuse. Going to work can help interrupt this cycle for girls by 
giving them reasons to imagine a brighter future. 


# # # 
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NEARLY $1.4 MILLION IN TRADE 
ASSISTANCE FOR WORKERS IN TWO STATES 


WASHINGTON -- Nearly $1.4 million in job training and other 
assistance has been granted for workers in New York and Connecticut 
laid off due to increased imports of foreign products, Labor 
Secretary Robert B. Reich has announced. 


"Even though national borders no longer dictate a country's 
economy, the skills of the workforce still determine to a great 
extent a nation's ability to compete successfully in the global 
market," Reich said. "Our commitment is to ensure that American 
workers affected by our nation's trading practices get the training 
and retraining they need to compete in the workforce." 


The $1,150,000 in funds for New York will allow continued 
services for workers throughout the state, including those laid off 
from General Motors in Tarrytown, G-III Leather in New York City, 
LPL Amphenol in Sidney, Smith-Corona in Cortland, Trico Products in 
Buffalo, General Electric in Syracuse and Attica, St. Thomas 
Leathers in Gloversville and Leica, Inc., in Buffalo. 


In Connecticut, $228,675 will fund continued training services 
for workers laid off from Teleco Oilfield Services in Meriden and 
Mayfair Industries in New Haven. 


Funds are provided under the Trade Adjustment Assistance (TAA) 
program, authorized by the Trade Act of 1974. The program provides 
weekly trade readjustment allowances as well as training and job 
search and relocation allowances to eligible workers laid off asa 
result of increased imports of foreign products. 


The funds are made available to the state employment security 
agency through the U.S. Department of Labor, Employment and 
Training Administration. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Data on the behavior of employers, such as their recruiting 
activity on campuses, suggest no unusual efforts to hire college 
graduates. For example, a College Placement Council survey of 
1989-90 graduates found that even though 60 percent of the 
seniors used the placement office, only 27 percent found jobs 
through the office and only 9 percent were hired through on- 
campus interviews. If graduates were in short supply and 
employers needed to seek them out, one would expect employers to 
hire more graduates through school placement offices, according 
to the Labor Department's Bureau of Labor Statistics. 


# # # 


The labor force participation rate--the proportion of the 
population working or looking for work--has stayed about the same 
for men over the last two decades. But the rate for women has 
Climbed sharply. The rate for the youngest female members of the 
labor force is now almost the same at that for their male 
counterparts, while that for women in their early twenties is 
still somewhat lower than the rate for men, according to the 
Labor Department's Bureau of Labor Statistics. 


# # # 


From 1980 to 1990, the proportion of college graduates in the 
labor force who held jobs not requiring a degree or who were 
unemployed remained at about 20 percent; the number rose from 3.6 
to 5.8 million. This indicates that the number of graduates in 
the labor force continued to exceed the number of college-level 
job openings, according to the Labor Department's Bureau of Labor 
Statistics. 








